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About the Event

Emerging from the most contentious health care debate
in national history, spend a day with benefit managers
from leading corporations and government watchdogs
to assess the fallout.

What new legal and requlatory requirements are coming
down the road? Find out when you join some of the best
and brightest minds in the benefits industry at Employee
Benefit News' Compliance Summit 2010.

Agenda-at-a-Glance | TUESDAY, APRIL 20, 2010

8:00 AM - 9:00 AM | Continental Breakfast

9:00 AM - 9:05 AM | Conference Chairs'

Welcome Address

David Albertson, Editorial Director, EMPLOYEE BENEFIT NEWS GROUP
Kelley Butler, Editor in Chief, EMPLOYEE BENEFIT NEWS

9:05 AM - 10:00 AM | Keynote Address: Assessing
the Fall Out of Employee Benefits in 2010

Take an inside look at Capitol deliberations with one of the nation's top
benefit consultants who reqularly interacts with key national public policy
makers. Scott Macey puts his 35 years of expertise in retirement and
health benefits to the task with advice for benefit managers facing critical
issues. Sort through the clutter of government requlatory and legislative
changes in 2010. Find out if your existing benefit management initiatives
are in danger and what measures you should be incorporating into

your employee benefits procedures to maximize their effectiveness and
minimize their risk. Learn about some likely developments to come.
Confirmed Speaker: Scott Macey, Consultant

10:05 AM - 11:00 AM | Recent Developments in

Health Care Reform
Despite Herculean efforts to pass a bill in the Senate, prospects of striking
compromises with House versions of reform appear even more daunting.
Issues such as funding for abortion, and inclusion of a government-run
or sponsored health plan are likely to produce deadlock. Our prediction:
“something” labeled health reform will be approved 1Q 2010 and hailed as a
great victory even in dramatically scaled-back form.

11:00 AM - 11:20 AM | Morning Networking Break

11:20 AM - 12:30 PM | COBRA's Twists and Turns
Federal COBRA enrollments among subsidy-eligible former employees
have increased 20% since March 2009. Obama recently inked legislation

For more information about sponsorship packages contact:
Chris Frey | 212.803.6568 | christopher.frey®sourcemedia.com

lengthens the duration of subsidies from nine to 15 months, and extends
them to workers who lose jobs by Feb. 28, 2010. Initial approval of the
subsidies generated a multitude of questions from employers, who still
need help assessing the impact and coordinating administrative processes.

12:30 PM - 1:45 PM | Luncheon

1:45 PM - 2:45 PM | New Demands for

401(k) Administration

The recent economic crisis has made a huge impact on employee
retirement plans and now requires better oversight, design and fee
structures. Find out what you need to know most about:

e Financial Education Requirements

o Fee Transparency Rules

o Other 401(k) need-to-know quidelines

2:45PM - 3:45 PM | Practical Welfare Benefits

Issues for 2010
The Genetic Information Non-discrimination Act (GINA) significantly
restricts the amount of family health history employers may collect via
health risk assessments and related management tools. Employers are very
upset and confused by the law and will require much advice concerning the
impact on wellness programs and how to cope with the new rules.

3:45PM - 4:05 PM | Afternoon Break

4:05PM - 5:25 PM | Compliance Advisory Panel
Interdisciplinary advice from leading experts in various areas of employee
benefits. Follow this lively discussion between an adviser/broker,
accountant, attorney and third party administrator (TPA). Answers to
your burning questions will be provided via this extended Q&A session
with panelists.

5:25 PM - 5:30 PM | Closing Remarks
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Sponsorship Packages

Compliance Summit Sponsorship Packages are designed to give you the maximum amount of brand exposure and lead
generation, so you can make the most of your opportunity to network with employee benefits decision-makers. Contact
Chris Frey at 212.803.6568 to discuss which package works best for your organization.

Platinum Sponsorship Package | $2,500 | Three Available

e Table-top exhibit space
o Two full conference registrations for your company
o One full conference registration for client
e Registration bag insert or seat drop
e Logo, fifty word company description and contact info
in show program
e Company logo in the show program
e Logo inclusion in emails promoting the conference to attendees

o Platinum status recognition - slide show with logo running
during sessions

o Signage designating Platinum level status

o Post-Show attendee mailing list

Platinum Sponsors can pick one of the following enhanced
branding options:

o Breakfast Sponsor

e Lunch Sponsor

e Registration/Lanyard Sponsor

Gold Sponsorship Package | $1,500 | Two Available

o Table-top exhibit space
o Two full conference registrations for your company
e Logo, fifty word company description and contact info
in show program
o Company logo in the show program
e Logo inclusion in emails promoting the conference to attendees
e Gold status recognition - slide show with logo running
during sessions

o Signage designating Gold level sponsorship
o Post-Show attendee mailing list

Gold Sponsors can pick one of the following branding options:
e Morning Refreshment Break Sponsor
o Afternoon Refreshment Break Sponsor

Silver Sponsorship Package | $1,000

e Table-top exhibit space
e One full conference registration for your company

® Company logo in the show program
® Logo on conference website with link back to your company site

For more information about sponsorship packages contact:

Chris Frey | 212.803.6568 | christopher.frey®sourcemedia.com

e Company logo in the show program emails promoting the conference to
attendees

o Silver Status recognition - slide show with logo running during sessions

e Signage designating Silver level sponsorship

o Post-Show attendee mailing list
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