
Saving for health

By the Numbers

Among employers who offer consumer-driven health plans, health savings accounts are the 
preferred funding model, says research from Aon Consulting. 

The survey of 370 organizaTions reveals ThaT:

44%
offer a CDHP to employees, 

                   from 28% in 2006.

Of those 
offering CDHPs, 
56%
use the health 
savings account 
model;

35%
use the health 
reimbursements 
arrangements 
model;

9%
use both.

83%

percent of employers currently offering a CDHP 
are doing so to control health plan costs.

THirTy-EigHT

offer the HSA 
or HRA as an 
optional plan.

percent of employers have more than 10%
of their employees participating in a CDHP.

SixTy-THrEE

percent of 
employers 
believe the 
main reason 
their workers 
choose not 
to enroll in a 
CDHP is fear of 
out-of-pocket 
expenses 
associated 
with high 
deductibles.

51

Source: Aon Consulting and the International Society of Certified Employee Benefit Specialists.
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